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NASD provides direct services and advocacy to gender diverse, racially 
diverse, and neurodiverse youth and their families. NASD is the only 

organization in Nevada providing a comprehensive wrap-around 
program for program for families supporting gender diverse children 

through the journey to become their authentic selves.

In-Person Therapeutic Groups 
We facilitate free weekly support groups for gender diverse youth and their families and for 
parents and caregivers of students with ADHD. These groups can be life-changing for young 
persons and families.  

Our gender diverse therapeutic youth group is facilitated by a licensed therapist who pro-
vides a safe space for young people finding themselves anywhere in the process of living 
into their truth and authenticity in a sex/gender context. Our parent and family groups 
provide peer support to families as they navigate through challenges that arise while 
parenting gender diverse and neurodiverse children.

Online Forums and Support 
We provide a thriving online community of over 200 local families. These online groups are 
an incredible resource for sharing information and giving and getting support 24/7. 

Gender-diverse Student Advocacy
Working directly with the local school district and charters, we ensure that gender-diverse 
students transitioning in school are treated with respect, and safeguard school compliance 
with local and state laws that protect gender-diverse students. We ensure the student’s 
chosen name and gender marker are updated in the school’s system, and that students 
have access to facilities such as restrooms and locker rooms, as well as access to sex-
segregated classes such as PE and choir in line with their gender identity.

School Support Services 
We provide professional development and policy development, as well as gender diversity 
training to schools for administrators, teachers, and support staff to educate them on termi-
nology, the law, and best practices for supporting gender diverse youth. 

Gender-diverse Patient Advocacy
We provide Information on medical options, referrals to trusted local providers, and patient 
advocacy. Our team works to increase options for care by building relationships with local 
adolescent healthcare providers and connecting them with specialists who provide training 
on protocols and best practices for treating gender-diverse youth.

Social and Racial Equity Advocacy 
We support families of children with diverse ethnic, linguistic, cultural, and socio-economic 
backgrounds through parent education, mentoring, and advocacy. Despite the growing 
cultural, racial, and ethnic diversity in America, limited resources are available to provide 
support to parents. We provide online communities, workshops, and presentations by 
experts and community leaders to support and empower diverse families and allies. 

Family and Youth Social Events
Many families struggle to find safe and supportive spaces to make connections with other 
families. We provide regular social events for families to come together in a non-therapeutic 
environment. These events are provided at no-cost in consideration to low-income families.
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Public accommodations in US law are generally 
defined as facilities, both public and private, used 
by the public. Examples include retail stores, rental 
establishments, and service establishments as well 
as educational institutions, recreational facilities, 
and service centers. 
In the 2011 NV Legislative session, "gender identity 
or expression" were added to the list of protected 
groups that may not be discriminated against in 
public places.

 NRS 651.070 states: 

“All persons entitled to equal enjoyment of places of public ac-
commodation.  All persons are entitled to the full and equal en-
joyment of the goods, services, facilities, privileges, advantages 
and accommodations of any place of public accommodation, 
without discrimination or segregation on the ground of race, color, 
religion, national origin, disability, sexual orientation, sex, gender 
identity or expression.”

 “Gender identity or expression” means a gender-related identity, 
appearance, expression, or behavior of a person, regardless of the 
person’s assigned sex at birth.

“Place of public accommodation” means: (k) Any nursery, private 
school or university or other place of education

Nevada Public Accommodations Law
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What does Local Policy say
about gender diverse students? 

CCSD Gender-diverse Policy
Policy 5138  states:

Students may have their name and gender marker updated in Infinite 
Campus, and can receive new updated student ID’s.

 Students can access facilities such as restrooms & locker rooms that are 
in line with their gender identity, they can choose what attire they wear 
at schools with uniforms, and for sex segregated extracurricular activi-
ties such as choir and ROTC.

 Students can have their chosen name called out at graduation, and 
printed on their transcripts and diplomas, and printed in the yearbook.

Students can room with other students of the gender they identify with 
on overnight trips. Current privacy laws prohibit schools from “notifying” 
other students or parents.

Deliberate mis-gendering or dead-naming by students or teachers/staff 
can be considered bullying or harassment. 

District employees may not disclose information that would reveal a 
student’s gender identity or expression status, doing so would be a 
FERPA violation

*Students in charter schools also have protections under state law,
regardless of whether the school has implemented their own gender
diversity policy.
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(Continued)
NDOE Regulations for SB225

The Nevada Department of Education implemented regulations 
for SB225 to give schools specific guidance on how to 
implement these policies with regard to:

Parent engagement

Developing a gender support team and plan

Restroom and locker room facilities

Disciplinary methods for policy violations

Student privacy

Updating names & pronouns in the school system

Creating inclusive classroom activities

Assemblies, dances, ceremonies and extracurricular activities 
that do not segregate or discriminate according to gender 
identity or expression

Yearbook photos

Dress code and graduation cap/gown

The NDOE regulations can be viewed here:

NDOE Regulations for SB225
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What does Federal Law say
about gender diverse students?

On March 8, 2021 the Biden administration issued a new Executive 
Order “Guaranteeing an Educational Environment Free from Dis-
crimination on the Basis of Sex, Including Sexual Orientation and 
Gender Identity”.

The Executive Order begins by announcing the policy of the Biden administration 
that “all students should be guaranteed an educational environment free from 
discrimination on the basis of sex, including discrimination in the form of sexual 
harassment, which encompasses sexual violence, and including discrimination 
on the basis of sexual orientation or gender identity.”

To that end, the Executive Order directs the U.S. Department of Education, 
through Secretary of Education Miguel Cardona in consultation with the Attor-
ney General, to review its existing regulations and other guidance that may be 
inconsistent with the Biden administration’s stated policy and report those find-
ings to the Director of the Office of Management and Budget. The Executive 
Order also mandates specific review of the rule entitled “Nondiscrimination on 
the Basis of Sex in Education Programs or Activities Receiving Federal Financial 
Assistance,” 85 Fed. Reg. 30026 (May 19, 2020),  and directs Secretary Cardona to 
issue new guidance as needed to implement the Executive Order “as soon as 
practicable” and to suspend, revise, rescind, or publish for notice and comment 
proposed rules suspending, revising, or rescinding agency actions that are 
inconsistent with the stated purpose of the Executive Order. 

The Executive Order recognizes the potential for discrimination on the basis of 
sex to coincide with other forms of discrimination in educational environments. 
The Executive Order directs Secretary Cardona to “account for intersecting forms 
of prohibited discrimination that can affect the availability of resources and 
support for students who have experienced sex discrimination, including dis-
crimination on the basis of race, disability, and national origin; to account for 
the significant rates at which students who identify as lesbian, gay, bisexual, 
transgender, and queer (LGBTQ+) are subject to sexual harassment, which 
encompasses sexual violence; to ensure that educational institutions are provid-
ing appropriate support for students who have experienced sex discrimination; 
and to ensure that their school procedures are fair and equitable for all.”
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May 2016 - The U.S. Departments of Justice and Education, under the Obama Administra-
tion, issued guidance to public school districts across the country clarifying that Title IX, 
a federal law banning sex discrimination in education programs and activities, protects 
students who are transgender. The guidance issued by the Obama Administration did 
not make new law, it simply spelled out how federal law already protects transgender 
students from discrimination, bullying and harassment in school.

  February 2017 - The U.S. Departments of Justice and Education under President Trump 
withdrew the Obama guidance. The withdrawal of the guidance created unnecessary 
confusion and sent a message that it is okay to discriminate against transgender stu-
dents.

June 2017 - NV Governor Sandoval signs SB225 into law. SB225 requires for all school 
districts or public schools to adopt a policy that contains requirements and methods for 
addressing the rights and needs of students with diverse gender identities or expres-
sions on an individualized basis.

June 2017 - CCSD Trustee Carolyn Edwards made a motion to create the Gender-Diverse 
Working Group – GDWG, a team made up of 40 teachers, administrators, student advo-
cates, clergy, and community members.

  October 2017 - The GDWG team met for 13 hours over 8 meetings and came up with 20 
categories that they agreed should be included in a policy- these were the “recommenda-
tions” of the group.

December 2017 - CCSD held 5 public input meetings in to review the recommendations. 
These meetings were held in high school auditoriums to accommodate overflow crowds 
of community members both in support of and in opposition to implementing policy. 
CCSD also posted an online survey for the public to give feedback.

  January 2018 - The results of the survey and the public comment sessions were presented 
to the trustees at a special board meeting. The board did not vote because Trustee 
Cavazos was not present.

  February 2018 - The Gender-diverse policy was put onto the agenda for the board Febru-
ary meeting. Hundreds of people showed up and overflowed the venue. The legal counsel 
advised the trustees to remove the item from the agenda citing open meeting laws.

March 2018 - A special board meeting was then scheduled, and the board finally voted in 
favor of moving forward with writing a gender-diverse policy for CCSD schools.

June 2018 – The CCSD board had a special meeting to present the first draft of the actual 
gender-diverse policy. The board requested changes.

August 2018 – The CCSD board met to review the revised policy, they voted 4-3 to adopt it, 
with Trustees Edwards, Wright, Brooks, and Cavazos voting in favor. Trustees Young, 
Garvey, and Child voted against.

October 2018 – The Legislative Commission approved the Nevada Department of 
Education’s regulations for SB225. The NDOE regulations can be seen here.

Nevada Timeline of Events
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Responding to Concerns From Parents
Why is the school making such a big deal about this? How many of 
these kids are there anyway?
• Of course I can’t talk about any individual students, just as I would never talk
about your child. Personal information about our students, including their
gender identity is private. But is there something we can do to help you or your
child better understand gender-related issues?

• Many people don’t realize that gender-‐based discrimination is illegal under Title
IX, and Nevada Law SB225, and that gender is a protected class in Nevada, (just
like race, religion or disability). Unfortunately, these protections are necessary
because gender diverse students frequently face a great deal of discrimination
from other students, staff and community members.

• Organizations such as the PTA, the NEA, the California School Board Association
and many other associations for administrators, counselors, and other educa-
tional professionals have written clear guidelines about the need to make sure
that gender diverse students are safe at school.

• I know this is new territory for many of us. Sometimes change is really challeng-
ing. Perhaps I can share some information with you about this issue?

Who is protecting my child?
• What are the specific behaviors of another person that are making your child
feel unsafe?

• I can assure you that the safety of all of the students at this school remains my
highest priority. If your child is feeling unsafe, we need to know about it. Can you
tell me about specific situations or occurrences that have taken place in which
your child’s safety was at risk?

• Our expectation for all of our students is that they respect the privacy and phys-
ical boundaries of other students. If the behaviors of one student are making
another student feel unsafe, that is an issue we take very seriously. Is something
or someone behaving in a way that makes your child feel unsafe?

• How can we help your child to feel more comfortable? If for any reason your
student needs additional support, such as a private space to change or use the
restroom, we will work with you and your child to provide these.

www.allianceforstudentdiversity.org
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Responding to Concerns From Parents
Continued

So who decides if a student is transgender? What is to prevent a boy from 
coming to school one day and simply declaring that he is a girl and changing in 
the girl’s locker room?

• Schools have always worked to support the needs of individual students in a
variety of ways. For any student who requires support related to gender, the
school follows state laws and CCSD policy 5138, and we work very deliberately to
address the needs of each student individually along with their parent/s or
guardian/s.

• A gender diverse student is very different from a young person who is claiming to
be a different gender for some improper purpose.  Like any other student, gender
diverse students are seeking access to spaces in which they feel safe and
affirmed, and are not seeking to harm others or make others uncomfortable. In
fact, gender diverse students are at a much higher risk of bullying and discrimi-
nation than their cisgender peers.

Won’t discussing gender or being around gender diverse students 
encourage my child to be transgender?

• Absolutely not. Our children encounter people with different beliefs when
they join any community. While one aim for learning about diversity is to become
more accepting of those around us, not everyone is going to be best friends. That
does not mean that they can’t get along and learn together. The purpose of learn-
ing about gender diversity is to demonstrate that children are unique and that
there is no single way to be a boy or a girl. If a child does not agree with or under-
stand another student’s gender identity or expression, they do not have to
change how they feel inside about it. However, they also do not get to make fun of,
harass, or harm other students whose gender identity they don’t understand or
support. Gender diversity education is about teaching students to live and work
with others. It comes down to the simple agreement that all children must be
treated with kindness and respect.

www.allianceforstudentdiversity.org
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Won’t my child get confused if we speak about more than two 
gender options?

• Experience show that, with enough information, children of any age are 
able to understand that there are more than the two gender categories 
currently recognized by our society. When it is explained to them in a 
simple, age appropriate manner, gender diversity is an easy concept for 
children to grasp.

• When you discuss gender with your child, you may hear them exploring 
where they fit on the gender spectrum and why. This shows that they 
understand that everyone may have some variation of gender expression 
that fits outside of stereotypical norms. Their  use of language or their 
personal placements along this spectrum may surprise you. We  encourage 
all parents to approach these discussions with an air of openness and 
inquiry.

Don’t gender diverse kids have lots of problems? Is gender non-
conformity a product of abuse, emotional problems, neglect, 
divorce, or detached, or over-‐involved parents?

• No. While it is true that some gender diverse people do experience a 
tremendous amount of societal abuse and parental rejection, this is not 
the cause of their gender identity or expression. As a result, when not sup-
ported, children whose gender expression or identity is considered atypical 
often suffer from loneliness, lower self-‐esteem, and other negative feelings. 
Statistics reveal the devastating impact these youth face when placed into 
a non-‐ supportive or hostile setting.

• A gender diverse child’s emotional distress is a response to the mistreat-
ment they have likely faced from those around them. It is not at all uncom-
mon to see a gender-‐expansive or transgender child’s distress greatly 
reduce or disappear when they’re provided with a more positive environ-
ment.

www.allianceforstudentdiversity.org
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Responding to Concerns From Parents
Continued

Won’t allowing children to express non-‐traditional genders 
cause them to be teased or harassed?
• While there is a great deal of data suggesting that gender diverse youth do
face teasing, there is a growing body of knowledge that points to the impact
gender diversity education can have on reducing that treatment. If children
are being treated badly because of who they are, the answer is not to try
and prevent them from being themselves. Rather, we should instead ask what
needs to be done to address the teasing. Providing educational program-
ming and training that expands students’ understanding about stereotypes
and limitations of self-‐expression can go a long way to preventing teasing.

Won’t discussing gender encourage my child to be transgender?
• Being transgender is not something that a person chooses. Studies show
that although parents cannot make their child gay or transgender, they can
deeply influence how their children feel about themselves. Parental pressure
to enforce gender conformity can damage a child’s self esteem and is a high
predictor of negative health outcomes and risk‐taking behaviors for youth.
Gender diverse youth currently have an extremely high
attempted suicide rate: some estimate it being as high as 50 percent. Dis-
cussing gender  will have the effect of removing much of the pressure stu-
dents face to fit into narrowly defined expectations that few if any can actu-
ally meet.

If transgender people are so “normal”, why are some families so 
private about it?
• Some children and families are open and share this with everyone in their
lives. Others choose to maintain a sense of complete privacy, while still
others find a blend of these two approaches. In most families, this decision
will be determined jointly by the child and guardian(s), often in collaboration
with a medical, mental health, or other professionals experienced in this
area.If a family honors their child’s wish for privacy, this can have the
appearance of secrecy. In reality, it may be an effort to avoid potential stig-
matization or to simply keep a very personal topic private.
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Responding to Concerns From Parents
Continued

How can I correct or modify the impression I have already given 
my child about gender?
• It is powerful to let children know when we don’t know the answer to some-
thing, and to let them know that adults as well as children are always learn-
ing. Having conversations with your children that reflect your growing under-
standing is wonderful. It does not undermine your parenting. If you were to
discover that you had unknowingly taught your child another form of misin-
formation about other people, you would correct the impression you had
mistakenly  given them. With gender it is no different. Gender diversity is
something that both  society and science are constantly exploring and
understanding more deeply.

I don’t really feel like I know how to answer my child’s questions.
• Once again, explain that you are learning about this too. It is important,
however, to monitor and understand your own feelings before you initiate
this kind of conversation. Children can pick up on your feelings towards a
subject. So, if you are still feeling uncomfortable about  the concept of
gender diversity, then consider taking additional time to increase your
understanding. Read, talk to others, and further educate yourself. When you
have a greater understanding and increased awareness, then you will likely
feel more confident to talk with your children.

• Answer children’s questions simply, and let them take the lead in how deep
the conversation goes. Most children are satisfied with this approach. They
will guide the conversation from there and rarely ask the complex questions
that occur to adults. You may be surprised at how simply children navigate
this terrain. Some parents have found responses such as, “Hmmm, I am just
learning about that myself. Let me tell you what I know, and then if you would
like to learn more, maybe we could do that together,” to be helpful in open-
ing up pathways for further discussion.
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What if a student who identifies as male claims to be female just so he
can enter the girl’s facilities?

Restrooms and locker rooms can be a source of discomfort for everyone, not just 
transgender students, and it is incumbent on school officials to ensure that all 
students are safe in the school’s facilities. In schools that provide transgender 
students access to the facilities that accord with their gender identity, this has 
not been an issue. If male students do enter female facilities without permission 
(e.g., on a dare from a classmate), such behavioral issues are unrelated to and 
likely existed long before schools gave transgender students access to the facili-
ties that matched their gender identity. More importantly, providing transgender 
students with access to restrooms and locker rooms based on gender identity 
does not hinder the school’s ability to address and prevent inappropriate student 
behavior.

What if other students have privacy concerns about using a restroom
with a transgender student?

While this concern may seem understandable, it is often based on the falseidea 
that a transgender boy is not a “real” boy, a transgender girl is not a “real” girl or 
that a transgender student wants access to those facilities for an improper pur-
pose. Schools should attempt to address these and any other misconceptions 
that may be causing the student’s discomfort. In those conversations, it is import-
ant to remind students that behaving in a way that makes others uncomfortable 
is unacceptable and a violation of the school’s commitment to ensuring the 
safety of all students; but it must also be clear that a transgender student’s mere 
presence does not constitute inappropriate behavior. Any student who feels 
uncomfortable sharing facilities with a transgender student should be allowed to 
use another more private facility like the bathroom in the nurse’s office, but a 
transgender student should never be forced to use alternative facilities to make 
other students comfortable.

Restroom & Locker Room Concerns
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Links
Teach For America
Standing Up for Transgender Students
Trans students deserve a safe and affirming place to learn. Advocates from 
Teach For America’s network are helping to make this happen.

Welcoming Schools
Affirming Gender in Elementary School: Social Transitioning
One of the first steps that all people—adults or children—take, if they feel 
their internal sense of gender and their sex assigned at birth do not match, 
is to socially transition. This means adults and children live their lives in a way 
that expresses their internal sense of who they are—their gender identity. A 
person may use a new name and/or different pronouns than before. Some 
might change their gender expression—wear different clothes or have a new 
hairstyle. Students usually want to—and have the right to—use facilities or 
join school activities that align with their gender identity.

American Medical Association
For Transgender Kids, Gender-Affirming Names Can Be LifeSaving
A growing number of education and mental health professionals—including 
the amici, the National Education Association, the Council on Social Work 
Education and the American Psychological Association—believe schools 
should allow transgender students to be referred to by gender-affirming 
names and pronouns.

National School Board Association
Understanding Transgender Students
Some estimates reveal that as many as 150,000 gender nonconforming stu-
dents between the ages of 13- and 17- years-old live in all parts of the country. 
Quite often, with their limited understanding of what being transgender 
means, school leadership teams remain uncertain on how to guide teachers, 
what to tell parents, how to protect their transgender students’ wellbeing.

National Center for Transgender Equality
Fact Sheet on U.S. Department of Education Policy Letter on 
Transgender Students
Under this policy, schools are required to treat transgender students accord-
ing to their gender identity, including by making sure that transgender stu-
dents have access to restrooms and locker rooms that match their gender 
identity, using the right names and pronouns for transgender students, and 
letting them dress in accordance with their gender.
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•In-Person Support Groups for Youth & Parents
•Private Online Parent Support Groups

•Family & Youth Social Events
•Gender Diverse Student Advocacy

•Professional Development for Schools
•Medical & Mental Health referrals & advocacy

www.allianceforstudentdiversity.org
info@allianceforstudentdiversity.org (702) 776-8812

Gender Diverse
Youth & Family Support



Gender Diverse
Youth Group

Saturdays
1:00pm-3:00pm

www.allianceforstudentdiversity.org call (702) 776-8812 for
location & infoinfo@allianceforstudentdiversity.org

Parents and Family of
Gender Diverse Youth

A professionally facilitated and 
peer-led space for parents and 

family members of youth on 
their unique journey to their 

authentic selves

Saturdays
1:00pm-3:00pm
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